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ABSTRACT

Since 2017, increased sexual harassment incidents have been reported in Hollywood; yet, little guidance has
been offered on how organizations, which are informally governed by their network members, can effectively
reduce sexual harassment. Building upon the theory of network governance, this paper suggests social
mechanisms, which are used to coordinate and safeguard exchanges between Hollywood organizations, are
more effective at reducing incidents of workplace sexual harassment than traditional strategies. These social
mechanisms direct change to the macroculture through collective sanctions that damage the perpetrators
reputation and restrict access to network opportunities. In essence, perpetrators become toxic assets that
Hollywood avoids and this avoidance is similar to economic sanctions that can deter sexual harassment.
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