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ABSTRACT

College graduates are faced with many challenges during their job search. This is often due to their lack of
real-world experience in their field of study. College graduates are willing and able to accept entry-level
positions; however, they are often shut down if the experience requirement is not met. This paper will
address this issue as well as the need for hiring managers to evaluate the requirements and expectations for
the specific entry-level job. Both the graduate and the hiring manager sides will be discussed and potential
solutions provided.
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