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ABSTRACT 

The  workforce  has  become  more  diverse  than  ever  in  the  past.  However,  despite  the  excellent  progress
toward inclusion based on gender and other dimensions of diversity, inequalities and disparities seem to exist
among  men  and  women  entrepreneurs.  In  this  study,  based  on  the  survey  of  1246  current  and  aspiring
American  entrepreneurs,  we  attempt  to  understand  the  relationship  of  such  demographic  variables  as
ethnicity, education, gender, and being open-minded with leadership styles of aspiring female entrepreneurs
while investigating success factors based on necessity and opportunity-driven entrepreneurship. The results
demonstrate  the  college  educated  and  female  entrepreneurs  are  more  relationship-oriented,  while  male
respondents  are  more  task-oriented.  The  findings  show  that  the  college-educated  entrepreneurs  are  more
likely  to  be  driven  toward  entrepreneurship  based  on  available  opportunities.  Our  analysis  provided  further
evidence that high self-efficacy and being open-minded are significant factors in becoming an entrepreneur.
Based  on  the  foundlings  of  this  study,  we  provide  suggestions  and  recommendations  for  equality  of
opportunity for current and future female entrepreneurs.  
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