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ABSTRACT 

The  objective  of  this  study  is  examine  the  relationships  among  five  dimensions  of  strategic  management
creativity,  business  excellence  effectiveness,  organization  innovation  success,  goal  achievement  efficiency
through firm survival which have flexible orientation as moderators. Strategic management creativity consists
of  new  management  method  experimentation,  proactive  organizational  development  implementation,
modern human resource management  establishment,  integrative performance evaluation presentation,  and
value added working system enhancement. In addition, this research investigates the antecedents of strategic
management creativity, including long-term vision, organization learning intelligence, firm resource readiness,
business experience usefulness, and environmental complexity with the moderating effect of transformational
culture. Here, 314 exporting firms from the exporting fashion accessories businesses in Thailand were chosen
as  the  sample  of  the  study.  The  results  indicate  that  the  relationships  among  some dimension  of  strategic
management  creativity,  business  excellence  effectiveness,  organizational  innovation  success,  goal
achievement  efficiency,  and  firm  survival  are  positively  significant.  In  addition,  organizational  innovation
success has a significant positive impact on business excellence effectiveness, goal achievement efficiency,
and  firm  survival.  Furthermore,  organizational  innovation  success,  and  goal  achievement  efficiency  have  a
significant  positive  impact  on  firm  survival.  Moreover,  the  moderator  of  flexibility  orientation  among  the
relationships  of  new  management  method  experimentation,  goal  achievement  efficiency,  proactive
organizational  development  implementation,  firm  survival,  integrative  performance  evaluation  presentation,
and  value  added  working  system  enhancement  are  significant.  Also,  the  moderator  of  transformational
culture  among  the  relationships  of  firm  resource  readiness,  environmental  complexity,  and  value  added
working  system  enhancement  is  significant.  Potential  discussion  with  the  research  results  is  effectively
implemented  in  the  study.  Theoretical  and  managerial  contributions  are  explicitly  provided.  A  conclusion,
suggestions, and directions for future research are highlighted.  
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