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ABSTRACT 

The article  aims at  making a  series  of  considerations on the concepts  of  innovation and,  more specifically,
organizational  innovation,  in  order  to  show what  literature  says  about  the  role  of  human resources,  human
capital  and  psychological  capital  in  the  matter.  Starting  from  some  definitions  of  innovation  given  in  the
introduction,  the  paper  goes  on  by  dealing  with  organizational  innovation  and  the  role  of  human  and
psychological  capital  in  the  innovation  processes.  Although  most  of  the  consulting  books  underline  the
importance  of  people  in  the  innovation  process,  little  research  on  the  implications  on  human  and
psychological resources has been carried out and research has not explored in an extensive way the human
side  of  innovation.  So,  the  final  part  of  the  article  stresses  the  existing  links  between  innovation  and  the
so-called  human  factor  and  reports  a  summary  table  with  the  competences  literature  has  identified  so  far
which are useful to implement innovation.  
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