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ABSTRACT 

This research developed an instrument, Workgroup Characteristic Profile (WCP), which complements the lack
of indirect measure for person-group fit (P-G fit) in need-supply perspective.  The profile development applied
Q-sort technique with extensive literature review, descriptors identification, and content validation. We tested
the  WCP  by  using  the  criterion-related  validity  and  concluded  that  indirect  measurement  in  the  study  is
reliable and valid for P-G fit of need-supply perspective.  
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